STANDARDS Comparison 

Other than housekeeping, below are changes of POLICY from the v.2015 (approved 2017) to the v.2021


2015					Topic				2021
		

	Page 11		Equal Employment Opportunity 		Page 8

Added paragraph A & C 
A. This Apprenticeship Program shall be operated in a manner that does not discriminate on the basis of any protected characteristics or conduct under federal, state, and local law. These policies are set and detailed in the EEO/AA Plan (Appendix B).

C. The AJATC will take affirmative action to provide equal opportunity in apprenticeship and will operate the apprenticeship program as required under Title 29, Code of Federal Regulations, Part 30, as amended, and other applicable laws.


	Page 10 			Term of Apprenticeship 	page 11
“…144 hours of related classroom					“…144 hours of classroom and/or related
training per year…”							training per year…”

“…rate for AJATC area is $54.44.”					“…rate for AJATC area is $59.14.”


Qualification for Apprenticeship		
Page 11								Page 12
Only addresses “Direct entry” method				Changed verbiage in paragraph A. added 
									Direct Interview or Direct Entry.	
									
									Added this paragraph: 
B. Application. Every applicant must fill out an application form electronically, accurately, and completely responding to all questions and items listed in the application.

Changed minimum qualifications to be clearer  
	
Added: 
Paragraph 4. “Each applicant must be able to work legally in the United States and provide a valid social security number. The AJATC will not seek to verify authorization to work in the U.S., since that is the responsibility of Employers during on-the job training, but if the AJATC learns that an applicant is not eligible to work and will not be eligible at the time of registration, the AJATC may terminate the application.”

Page 12								Page 13
1) To qualify for interview…
i. physically and mentally able to safely 				5. Added “Each applicant must be capable 
perform essential functions of the job				 of completing all requirements of the 
either with or without reasonable					apprenticeship program and performing the accommodations.							work required of an electrical worker, with
or without reasonable accommodations, 
including being able and willing to: a. Safely perform or learn to safely perform the essential functions of the job;”

iii. Able and willing to attend all related classroom	c. Attend and successfully pass all related
training as required to complete their apprenticeship.	instruction.


vi. Read, hear, and understand	g. Read, hear, speak, and understand
instructions and warnings. 	instructions and warnings in English.
									
									Added: 
E.  Direct Interview Qualification. The applicants described below will not be required to obtain a qualifying score on the Aptitude Test.
									
									Page 16  -  Added F.  (to clarify)
									Direct Entry. Applicants who meet the 									following qualifications will be offered direct 								entry into the Apprenticeship Program, with 								certain requirements waived and without 									being placed on or selected from the ranked 								list of qualified applicants. These individuals 								must still meet all post-selection 										requirements in paragraph 8.G., unless 									expressly exempted.


				The Apprenticeship Agreement 

Page 21								Page 18 

3

The AJATC shall have three (3) copies of the apprenticeship agreement properly completed. Each copy shall be signed by the apprentice and the AJATC. All copies will be submitted to the Registration Agency. Two (2) copies will be returned to the AJATC, one (1) shall be provided to the apprentice, and one (1) shall be retained and filed by the AJATC. An additional copy of the Apprenticeship Agreement will be provided to the Veteran’s State Approving agency for those veteran apprentices desiring access to any benefits to which they are entitled



				Related Instruction 
Page 23	
Referenced NJATC curriculum 














		
					Work Process

Page 26








**We added our selection procedures with our standards (instead of a separate document) and also added our EEO Policy and Affirmative Action plan as part of the standards instead of a separate document.



C. The AJATC and the Apprentice shall sign the Apprenticeship Agreement and each receive a signed copy. The AJATC shall follow the procedures of the Registration Agency regarding the submission of the Apprenticeship Agreement (e.g., electronically through RAPIDS or the number of signed originals).






  Page 19 
  Name changed to Electrical training Alliance    
  curriculum (same company -different name)
  Page 20  added 
J. Certain related instruction may be provided online, rather than in a traditional classroom or laboratory setting. If an apprentice is required to attend related instruction online, the apprentice must have access to the internet via a computer, and must complete all online assignments and the total required hours of each session in the allotted amount of time. The computer will not be provided by the apprenticeship program and the internet access fees will not be paid by the apprenticeship program.


Page 22
Work process updated 
Total Hours did not changed just categories in which hours were assigned to.

